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¢ We believe in doing everything we can to create prosperous, y 4
~  educated and socially inclusive communities — it’s part r
. of our heritage, it’s the right thing to do, and it can only p 2
serve to strengthen the success of our business. ‘-II .
Our community contribution takes many forms — from :

straight cash grants and sponsorship to donations in-kind
and the considerable time and effort our people put into

the communities they live and work in. . ~f
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Individual business units drive their own locally managed e dr dokun and hector’s house
programmes responding to stakeholder needs. They are Ty ESta*?“ShedCi” 1999, o Chlairma”’s ?ward for

. o . ¢ . | " mployee ommunlty nvolvement honours
E.lnderplnned by a g’roup u.ude strategy.of Creatlng.VaIue = and supports the outstanding work of Cadbury
in the Community’ focusing on creating community i, (e o | Schweppes employees in communities around
partnerships which generate real sustainable added e the world — and backs up that recognition
value in education and enterprise; health and welfare; - _ _ ' With cash dggations to their charities,

and the environment. : ) = . ; The 2002 Awards resulted in almost 100 entries
' d I from all our businesses. The overall winner was
Dr Dokun Adedeji, Cadbury Nigeria’s medical
y ' F. adviser. For nearly ten years, he has led a
[ ~ EIRIS (the Ethical Investment Research Service) survey s i ; v commgnity team that has succes§fully
. \/ ’ 2002 commended our very clear systems for promoting : : ' ~ rehabilitated nearly 300 drug addicts. Cadbury
| community involvement oo g | ¥y Schweppes Chairman, Derek Bonham, said
E . judges were particularly impressed by how
“his passion and commitment have really made
. a difference”. On the 24th July 2002, Dokun
will be taking a short break from his community
We have a registered charity, the Cadbury Schweppes | - i work — he’s coming to the UK, at the invitation
Foundation, which channels cash donations in the UK, 1 | i d . of Cadbury Trebor Bassett, to carry the Baton
as well as providing funding for significant seedcorn . 'Rl in the Queen’s Jubilee Baton Relay which
initiatives internationally i L . ! - [ — : opens the 2002 Commonuwealth Games.
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We actively encourage employee volunteering, including
directly linking some activities with our HR practice and
people development programmes

We are a member of the Business in the Community v — | e LB ey Hector Leiva, who works in our chewing gum

PerCent Club — and in the UK alone our community I R factory in Argentina, won the Chairman’s

contribution was around 2% of UK pre-tax profits e ; , Distinction. He and his wife are volunteers

: T for a network called ‘Plan de Vida’ (Life Plan)

which provides cereals and milk to families
in need. For the last four years, every Monday
to Saturday, a milk truck has turned up at
Hector’s house in the early hours of the
morning. Hector unloads the milk and from
8am to 10am local families come to his home
to receive much needed daily provisions. The

- TH HEE 1 morning’s good deeds done, Hector heads

:':‘L': .ni.- ’ 4.-"- : S .' =1 ) ¥iF g 7 i — . off to work.

L _- In.1§75 Jerf‘y Le'u.lls .donned a"Se\‘eﬁ Up.,sa*es-ir )

- _promoting his second l'.abpr'Day Must:tﬂi
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It marked the beglnning-.o a Go_rpqra'ls{-
!. stféﬁgth tostrengfh té thns

Our businesses give in-kind — from work experience to
meeting rooms, from surplus equipment to products
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: 1!.1'-1- 4 §994 the Seven Up cd-mpal S raised som

goes Iio heI'BJ g m&re-thﬂ a million Amer
d eases MDA is fighting. Funds are genera ed th
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