
Equal opportunities policy  
 
William Hill is committed to equal opportunities in the workplace. In all aspects of 
employment including recruitment, promotion, training and development and terms and 
conditions of employment, all employees and applicants for employment are given equal 
opportunities regardless of gender, marital or family status, race, nationality, ethnic 
origin, religion, age, disability and sexual orientation. 
 
William Hill endeavours to ensure that all employees are made aware of the provisions 
of the policy and of their responsibility to uphold and promote it. William Hill will not 
tolerate harassment, discrimination or victimisation in the workplace in any form. 
 
The Group Director, Human Resources, has overall responsibility for ensuring the 
effective operation of the policy. 
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